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Safe and Happy – Supportive – Respectful – Aspirational – Inclusive
Class Teacher Fixed Term

Post Title: Class Teacher
Location: Frogwell Primary School, Derriads Lane Chippenham, SN14 0DG
Pay Scale: Main Pay Scale
[bookmark: _GoBack]Contract: Full time, Fixed Term until July 2027

Purpose of the Role
The post holder will carry out the professional duties of a teacher in accordance with the current School Teachers’ Pay and Conditions Document (STPCD) and the Teachers’ Standards (2012).
The teacher will be an excellent role model, exemplifying high-quality teaching and learning, and promoting high expectations for all members of the school community. They will support and sustain the school’s vision, values and ethos at all times, ensuring that pupils make excellent progress academically, socially and personally.
The post holder will teach pupils within the school and undertake such other associated duties as are reasonably assigned by the Headteacher.

General Duties and Responsibilities
All teachers are required to carry out the duties of a schoolteacher as set out in the STPCD and to have due regard to the Teachers’ Standards (2012). Performance will be assessed against these standards as part of the school’s appraisal process and in line with the expectations of the Ofsted inspection framework.

Safeguarding and Pastoral Care
The safeguarding and promotion of the welfare of children is the responsibility of all staff. The post holder will:
1. Take day-to-day responsibility, alongside all staff, for the safeguarding and welfare of all pupils.
2. Report any safeguarding concerns promptly to the Designated Safeguarding Lead, in accordance with school policies and statutory guidance.
3. Be responsible for the learning, pastoral care and personal development of a class or identified group of pupils.
4. Promote pupils’ wellbeing, behaviour, attendance and positive attitudes to learning.
5. Encourage pupils to participate fully in school life.
6. Contribute to the preparation of support plans, reports and documentation as required.
7. Alert appropriate staff to concerns regarding pupils and contribute to agreed actions and interventions.
8. Communicate effectively with parents/carers and, where appropriate, external agencies, following consultation with senior staff.
9. Apply the school’s behaviour management policies consistently to ensure a safe, calm and purposeful learning environment.

Teaching, Learning and Assessment
The post holder will:
1. Deliver effective teaching that maximises learning time and secures strong pupil progress.
2. Provide high-quality learning experiences that meet internal expectations and external accountability requirements, including Ofsted.
3. Set clear learning objectives and identify appropriate methods of teaching and assessment.
4. Use assessment information accurately to plan, adapt and evaluate teaching.
5. Plan and deliver a broad, balanced and inclusive curriculum that meets the needs of all pupils.
6. Provide learning sequences that challenge, motivate and inspire pupils.
7. Maintain well-structured lessons with appropriate pace, challenge and support.
8. Set and communicate high expectations for learning, behaviour and personal development.
9. Use a range of teaching strategies and subject-appropriate vocabulary.
10. Use effective questioning and address misconceptions promptly.
11. Ensure pupils acquire and apply relevant knowledge, skills and understanding.
12. Contribute to schemes of work, planning and curriculum development.
13. Identify pupils with additional needs, including SEND and high prior attainment, and contribute to the planning and review of interventions.
14. Provide learning programmes that reflect pupils’ individual needs and holistic development.
15. Create and maintain an engaging, well-organised learning environment.
16. Provide written and verbal feedback and contribute to reports and parents’ evenings.
17. Maintain discipline in line with school policies and promote high standards of work and conduct.
18. Mark and assess pupils’ work in accordance with school policies.
19. Reflect critically on practice and engage in continuous improvement.

Information Management
The post holder will:
1. Maintain accurate and up-to-date records relating to pupils’ learning, progress and wellbeing.
2. Complete required documentation to support assessment, SEND processes and external agency involvement.
3. Assess, record and report on pupils’ attendance, attainment and progress.
4. Contribute, where appropriate, to statutory assessment processes, Education, Health and Care Plans, and annual reviews.

Communication
The post holder will:
1. Provide clear guidance to support staff to ensure effective classroom practice.
2. Communicate professionally and constructively with parents/carers.
3. Liaise, where appropriate, with external professionals and agencies.
4. Follow agreed school policies and protocols for communication.

Management of Resources
The post holder will:
1. Contribute to the effective ordering, allocation and use of resources.
2. Support senior leaders in identifying resource needs.
3. Work collaboratively with colleagues to ensure efficient and effective use of resources.

Leadership Duties (Where Appropriate)
The post holder may be required to:
1. Lead a curriculum area or key aspect of school provision.
2. Develop resources, schemes of work, policies and teaching strategies.
3. Keep up to date with relevant educational research and best practice.
4. Contribute to staff training and professional development.
5. Support whole-school planning and improvement priorities.
6. Ensure consistent curriculum delivery in line with statutory requirements.
7. Contribute to curriculum development and innovation in line with the school’s vision.

Other Specific Duties
The post holder will:
1. Play a full part in the life of the school community.
2. Engage in continuing professional development and training.
3. Keep up to date with developments in education and pedagogy.
4. Participate fully in appraisal and performance management processes.
5. Ensure effective deployment of classroom support staff.
6. Work collaboratively as part of a professional team.
7. Foster positive relationships with parents/carers and external professionals.
8. Support the school in meeting its statutory and legal responsibilities.
9. Promote and adhere to all school policies, procedures and guidelines.
10. Comply with health and safety requirements and undertake risk assessments as appropriate.
11. Undertake any other duties as specified in the STPCD and reasonably requested by the Headteacher.

Additional Information
This job description outlines the main duties of the post but is not exhaustive. The post holder may be required to undertake other duties of a similar level, consistent with the nature of the role.
Employees are expected to be professional, courteous and contribute to a welcoming environment for pupils, colleagues and visitors.
The school is committed to equality of opportunity and will make reasonable adjustments to support applicants or employees with disabilities.
This job description is not a contract of employment. It may be amended following consultation to reflect changes to the role or the organisation of the school.


How can you apply?

Please send your application form and cover letter to our Office Manager, Vikee Brandebourg at admin@frogwell.wilts.sch.uk. If applying for the vacancy via Wiltshire Council, please also send a copy of your application to our Office Manager.


Frogwell Primary School is committed to safeguarding and promoting the welfare of children. All appointments are subject to safer recruitment checks.
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